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Cedarville College . • •
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I

Dr. Paul Dixon
President

Members of Iota Chi promote
understanding among students from
various backgrounds.

s full of life. Prospective students who walk on our campus say they
experience an unusual vibrancy . They can tell something exciting is happening
here! Our students testify to the same excitement-not merely when college is new
to them, but throughout their four years at Cedarville. What sets Cedarville apart
from other fine colleges for these students?
For one thing, they sense we are moving ahead. We offer strong programs in
those disciplines most in demand by students tod ay. And we are actively
strengthening these programs while adding new ones to meet student needs. The
past decade has been difficult in higher education, and colleges generally have
struggled to stay even. But Cedarville has continued to grow in enrollment, faculty ,
programs, facilities, and reputation.
Cedarville is a mission-driven institution. Our mission and objectives drive our
strategic planning and budgeting ... keeping us on course. We hire each faculty and
staff member to fulfill a specific part of the mission. Students sense that purpose,
and quickly realize they are part of something larger than themselves.
Each student ' s spiritual growth contributes most to the vibrancy on campus. I
personally lead the chapel program. Every year some of America ' s top speakers
minister to our students. Students know chapel will address their real needs and
challenge them to grow.
This pursuit of spiritual growth means much more than chapel services. Every
student completes a minor in Bible. Professors in all departments integrate spiritual
principles with their course content. And Cedarville has one of the most extensive
Christian ministry programs anywhere . A high percentage of students volunteer in
scores of ministries throughout our region and around the world.
Christian higher education should be value-added education.
That means combining biblical integration and spiritu a l
emphases with the best in academic programs. Too often,
Christian in stitutions have attempted to substitute
spiritual fervor for serious academics. We resolutely
refuse to make such compromises. Both must flourish .
While we offer 75 academic programs , there are
scores of programs we do not offer. We offer only
those programs in which we can excel. We refuse to
defraud our students by selling them anemic
courses which will prepare them for nothing
productive. Our students know their rigorous
studies will prepare them to compete with the
best in their fields following graduation.
Cedarville students often speak of the "family
feeling" on campus. They know the faculty and
staff genuinely care for them ... and that care spreads into
relationships across the institution. Students laugh and share
and pray together. This fun-loving group enjoys being together
at ball games, banquets, or any informal activity. And they support one another in
times of personal crises.
Recruiters from major corporations, hundreds of schools, and scores of hospitals
come to campus each year. They report that the unusual Cedarville experience
produces the caliber of graduates that keeps them coming back. Employers value
the professional preparation, the work ethic, and the personal values of Cedarville
alumni.
Our management ph ilosophy also contributes to campus spirit. Due to our

commitment to free enterprise, we accept no direct government funding. We prize
our independence and encourage an entrepreneurial spirit in all departments and
campus organizations. We focu s on projects that enhance our students ' expe1ience,
while consistently producing balanced budgets. Visitors typically remark about the
cleanliness and quality of our buildings and grounds. One donor
recently commented, "You make a dollar go farther than any
other organization I know of."
Cedarville is a positive place. The Cedarville experience
inspires a thoughtful optimism and an analytical
confidence. Unfortunately , many Christian organizations
are known more for what they are against than what they
are for. People who know Cedarville have no question
where we stand on vital issues . They also know our
positions reflect a joyful faith and a happy confidence in
Jesus Christ.
An annual report can present only a sample of the past year's
activities and accomplishments. We have tried to include those
items that will give you an accurate overview of Cedarville and
convey the wonderfully inspiring spirit on this campus. I hope
what you read will make you want to know more . Please
contact me or any of the vice presidents directly with your
questions. Above all, I hope what you read will prompt you to
praise God for His marvelous blessings on Cedarville
College.

Students enjoy the family atmosphere and relevant topics in daily chapel services.

All-Americans
cross countryCorey Woods
Krista Pritchard
Brenda Paulhamus
Mindy Schwaderer
soccerDave Kohlmeyer
basketballKen Rucker
Diane Rank
trackDarryl Hammock
Brenda Paulhamus
Sharie Brooker

Academics

Dr. Duane Wood
Academic Vice President

Dedicated in 1987, the Centennial
Library is a 67,000 square-foot state-ofthe-art learning and research center.

Faculty Achievements:
Dr. Richard Baldwin spoke on free
market management principles al the
Foreign Language lnstifllte in Gorky,
Russia.
Dr. Irene Alyn served as a consultant to
medical missionaries in Togo, West
Africa.
The Speech Communication Association
of Ohio named Dr. J. Wesley Baker
their 011tstm1ding College Teacher of
the Year.
Dr. Daniel Estes received the Sears
Roebuck Foundation Teaching
E:rcellence and Faculty Leadership
Atrard.

Engineering is Cedarville' s newest department. In its second year, this program is
attracting considerable interest among students, professional engineering societies,
and industries. Students who have been accepted at some of America ' s finest
engineering universities are choosing to attend Cedarville. Chuck Allport directs
this important program. His entrepreneurial spirit and practical orientation have
motivated the department ' s quick start. Our students have already competed
successfully in national design contests sponsored by the SAE.
International Studies is another exciting major launched this past year. Students
enroll in a core of courses designed to give a global perspective and then take a
concentration in a particular department. Departments already offering this program
include Bible (Missions) , Business Administration, and Social Sciences and
History.
The Psychology Department began offering an Applied Psychology major.
Emphases include gerontology, health psychology, child and family studies,
counseling, and industrial/organ izational psychology.
The faculty had an unusually productive year in
extending their influence beyond the classroom, further
enhancing the reputation of a Cedarville degree. They
held leadership roles in professional societies, wrote
numerous articles, and spoke around the world.
Still, the primary calling of Cedarville' s faculty is
ministry to students . The professors ' efforts in
classroom teaching ...advising and counseling .. .serving
as role models and friends ... all build into the lives of
their students . Therefore, our faculty development
initiatives focused on ministry skills as well as
professional competencies.
Enrollment continues to grow , this year to a record
2,046. Students with increasingly higher test scores and
high school class ranks are choosing Cedarville. This
year' s freshman class included 10 finalists or semifinalists in the National Merit and Nation al
Achievement competitions. Sixty-one freshmen ranked
in the top 2 % in the nation on college entrance
examination scores , bringing to 190 the number of President's Scholars at
Cedarville. At the same time, we are pleased with the success of our Transitions
program whic h supports students who show promise but whose academic
preparation does not qualify them for regular Cedarville admission .
The Engineering/Nursing Center now under construction will provide 68,000
square feet of laboratories, classrooms, and faculty offices. Along with the adjacent
Science Center, this new facility will provide our students with one of the best
laboratory learning centers among independent colleges.
Forensics (intercollegiate speech competition) is representative of Cedarville' s
academic strength. After fielding one of the top teams in Ohio for several years,
Cedarville put together state champion
teams for two consecutive years.
Coach David Robey's 1991 team
also captured the Division III
National Championship.
Athletic competition also brought
recognition to Cedarville last
year. Men's and women's
cross country, men ' s and
women's tennis, and men's
track teams brought home
championship
trophies. Nine
ath letes earned
All -America n

honors. The College named four scholar athletes: Diane Rank, Mark Murdoch, Dave
Kohlmeyer, and Julie Swift. Soccer coach John McGillivray received the National
Merit Award for exemplary behavior as a coach from the National Intercollegiate
Soccer Officials Association. The Ohio Collegiate Soccer Officials Association
gave him their first-ever Distinguished Merit Award. He also was chosen head
coach of the West Team for the NAIA Senior Bowl.

Christian Ministries

r

l

Campus and community leaders in many cities have been discussing ways to
prompt community service among college students. Usually, they decide to require a
volunteer experience for graduation or as part of specific courses.
Cedarville has led in student volunteerism for over thirty years . Over 1,000
Cedarville students serve in over 100 locations throughout the Miami Valley, a
much higher rate than in any other school with which our programs compare. And
we have not followed the usual and ironic pattern of requiring such service. So our
alumni continue to volunteer as they move into churches
and communities across the country.
Why do so many Cedarville students and
alumni reach out to others? Nearly every
element of the Cedarville experience
emphasizes ministry.
Students select
Cedarville partly
because of this emphasis.
Daily chapel services
feature speakers who teach
and encourage the students,
challenging them to put their
faith to work in ways that benefit
others. Faculty and staff members
set the example by participating in
church and other community
organizations. Sharing the results of
Christian ministries keeps the eternal rewards before
the students.
Students can serve in community ministries or gain
membership on a
travel
team.
The
Swordbearers , Abundant
Life Singers, Kings men Quartet, Master ' s
Puppets, and Lifeline Players served over 500
churches plus numerous youth camps and
conferences . The Music Department's
Concert Chorale, Symphonic Band, Brass
Choir, and other ensembles also travel for
church ministries. College personnel minister
in churches by giving music concerts or
preaching. This outreach helps dozens of
churches in America every week ... and in
several other nations annually.
Dr. Harold Green and Dr. Donald Callan
pioneered the concept of student teams in
Missionary Internship Service (MIS) nearly
twenty years ago. Cedarville continues to
lead Christian college s in this type of
ministry. This past year, Cedarville students and faculty served in Argentina,
Australia, Bermuda, Canada, Chile, China, Ecuador, England, Ireland, Jamaica,
Kenya, Mexico, Papua New Guinea, the Philippines, and St. Vincent. Recognizing
the growth of the MIS program and wishing to place even more emphasis on
missions, the College appointed Gary Fowler full-time missions director this year.

Dr. Harold Green
Vice President for Christian Ministries

Community Outreach
StudentJ· work as individua/J (Jr teama' at
chun:he1, ho1pital1, nur1ing homea~
children'1 home1, detention am1er1, and
reJ'(:ue mi11ion1 throughout a'(Juthwfmem
Ohio,

Student Services

Donald Rickard
Vice President for Student Services

Meeting Student Needs
Because we deal with a changing
clientele from a variety of cultures,
we work at keeping abreast of the
real concerns facing students. Carl
Ruby has conducted research on
student attitudes and seeks to
address their concerns in an
innovative "Thursdays Live"
program. Staff and students use
humor, drama, music, and
discussion to help students think
about some of life's most serious
issues.

"Straight Down" won the
A league Sand Volleyball
intramural tournament this
past fall.

Cedarville is all about students. Students are more than
customers; they are "family " with one another and with faculty
and staff members .
One of the College 's top budget priorities this past year was
increasing student aid. After intensive study , we developed a
strategic plan for financial aid to assure the best use of the
money available. While increasing need-based aid again , the
College also initiated programs that reward performance in
various academic areas. Cedarville has had large increases in
the financial aid budget in recent years. Still, Cedarville does
not keep pace with competitors in having grants, scholarships,
and loans available for students. This has both negative and
positive implications. Negatively , it means that some
students who would benefit from a Cedarville education will
choose to go elsewhere to get more aid. Positively, it means
that Cedarville is avoiding the potential trap of buying
students to maintain or increase enrollment.
Several major changes affected the residence hall program . We spent more money
than in previous years to improve living conditions in the residence halls by
remodeling and replacing furniture. Carl Ruby, while continuing in the Counseling
Service, took on a new role as associate dean-special programming. He is
developing training programs for residence hall staff, coordinating programs on
student issues, and working with married students.
Campus Activities continues to provide creative programs for students'
enrichment. Dick Walker and his team have the pulse of student needs and design
innovative ways to meet thern ... from Artists Series concerts to intramural
sport s ... prayer meetings to Grandparents Day ... Getting Started (freshman
orientation) to midnight breakfasts during exam week.
Student Services also bears responsibility for maintaining standards of
student life . When compared to mo s t
campuses today , Cedarville' s standards are
rigorous and restrictive. They contribute,
however, to developing a lifestyle consistent
with our Christian testimony and valued by
· employers . College personnel take a positive
approach to standards. They realize rules are for students' development rather than
existing simply for rules ' sake.

Business Affairs

John Anglea
Vice President for Business

Cedarville has a long history of operating within its means. The tradition of a
balanced budget continued again this year. The following charts and graphs portray
income and expenditures for the fiscal year ending June 30, 1991.
The Business Office oversees construction and renovation . This year, they directed
considerable work which benefits our students. The addition to Alford Auditorium ,
the renovation of the Post Office, the launching of the Engineering/Nursing Center
construction, and numerous smaller projects required oversight throughout the year.
In August a major fire hit Cedarville's Service Center, damaging the building, its
equipment, and our campus telephone system. No one was injured , but the fire
greatly inconvenienced our Physical Plant and Construction departments during their
busiest season. Insurance covered most of our losses, and we used the occasion to
upgrade our aging telephone system to a state-of-the-art model that should serve us
well for many years.

We completed an extensive compensation study. On that basis, we upgraded
salaries and benefits. This year's top priority flowing from the College's strategic
planning process is to make even larger investments in college personnel - in
salaries, benefits, and professional development. The Personnel Office, under its
new director , Tim Bosworth , is sponsoring helpful professional
development seminars on campus for
appropriate staff and faculty members.
Cedarville's tuition and fees remain
among the lowest charged by
Sources:
independent, accredited colleges.
Colleges of comparable
reputation and programs
typically charge at least
$4,000 more per year than
Annual Fund
$810,523
Cedarville does. In essence,
every Cedarville student
Current Operations
receives a "scholarship" of
$1,466,133
that amount. While the low
prices make a Cedarville
education accessible to a
broader range of students,
they also require a rigorous
approach to budget
management.

Expenditures
1990-91
Instructional and Academic Support
$5,964.867
34. 19%

Gifts
1990-91

Balanced oudget
1990-91 with a
surplus for the 12th
consecutive year
Student costs for
1990-91 for
tuition, room,
board, and fees:
$9,191
Others
$25,737
.95 %

Development
God has blessed Cedarville with a growing number of faithful donors. Many of
Cedarville' s most loyal friend s are not affluent, but their $10, $25 , or $50 checks
arrive like clockwork every month. These gifts, along with similar support from
approximately 260 churches, form the backbone of the stewardship support of the
college and help keep students' costs as low as poss ible.
The Annual Fund consists of unrestricted gifts for the College' s general operations.
Most church gifts support the Annual Fund, as do the gifts of Torch Club and Charter
Society members and President' s Associates. Under the leadership of Jeffrey Brock,
the Annual Fund was up significantly again this past year to a total of $810,000.
Cedarville alumni are playing an increasingly important role in the Annual Fund.
This past year, 32% of alumni gave to their alma mater, well above the national
average. Cedarville benefits every year from those who remember the College in
their wills or trusts.
Friends who made commitments toward the funding of recent capital projects have
been fulfilling them with an unbelievably low default rate. Every commitment made
for the retrofit of the Business Administration Building has been completed in full.
Likewise, most commitments for the Centennial Library and Brock Hall have been
received.
We have had a good start on the campaign for the Engineering/Nursing Center, a
68,000 square foot building connected to our Science Center. Costing $7 million , this
facility should be ready for occupancy in August 1992. The campaign to provide this
building and its initial equipment will continue through 1992 or until we achieve the
goal.
WCDR-FM enjoyed a banner year in expansion and listener response. A
professionally managed ministry (not a student lab), the 30,000 watt station reaches
most of southwestern Ohio. CDR Radio reaches other areas through its network of
translator stations. The station received a record number of calls from listeners who
were concerned about their salvation or requested counsel on other spiritual issues.
We are thankful for our college family and our many friends who invest in
Cedarville College because they believe in what the Lord is doing here . As God
enables, we will hold to our mission "to offer students arreducation consistent with
biblical truth."

Dr. Martin Clark
Vice President for Development

Alumni Involvement:
Nearly half of Cedarville 's alumni have
graduated during Dr. Dixon 's
presidency (since 1978). And while the
total alumni base has almost doub led,
the percentage of alumni giving to
Cedarville has doubled. We are thankful
to see alumni showing such appreciation
f or their experience at Cedarville.

Engineering/Nursing Center:
Our students are excited about learning in
one of the best and largest fac ilities of its
type among independent colleges.
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